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Abstract: the article is devoted to the processes of transformation of the content and boundaries of the
subject field of Russian sociology of labor, which occurred from the late 1980s to the present. To achieve this
goal, the tasks are solved, consisting in the analysis of scientific and educational literature on the subject of la-
bor sociology; the description of the main methodological approaches to the study of labor relations; the con-
struction of the content of the subject field of labor sociology from the standpoint of the latest concepts of the
sociology of life and the existing experience of the Samara School of Sociology of Labor. It is emphasized that
in Russian literature there are at least six approaches to the consideration of the subject of sociology of labor,
which are mainly based on the systemic approach that prevailed back in Soviet times. In terms of content, one
or another aspect of social interaction in the field of work is most often declared the subject of labor sociology:
1) the attitude of society to work (work as a social phenomenon), 2) relations between participants in the labor
process (labor relations), 3) the attitude of participants in the labor process to their work. The methodical and
methodological difficulties of analyzing labor relations are associated with the existence of many overlapping
and contradictory approaches within the directions of sociological realism, nominalism and constructivism,
which interpret both their content and the factors influencing them in different ways. The most promising
direction of modern analysis of labor relations is the application of the constructivist concept of the sociology
of life, in which labor relations can be considered as a synthesizing (unifying) concept in relation to the key
components of the employee's life world (labor consciousness, labor behavior and the work environment),
which in turn consist of a number of elementary concepts (labor motivation, social well-being, social tension,
involvement in labor activity) in the space of the social and labor sphere of society (a structure-forming con-
cept). Based on the experience of empirical research accumulated during the post-Soviet period and using new
theoretical foundations, the main directions of modern research in the subject field of Russian sociology of
labor are: 1) study of the behavior and life world of subjects of labor relations in conditions of precarious em-
ployment, 2) analysis of the content and composition of participants (subjects) of labor relations, 3) problems
of inequality and social justice in conditions of everyday labor interactions.
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Tpauchopmanusi IpeIMeTHOTO MOJISI POCCUICKOI COIMOJIOTHH TPYAAa:
OT CHCTeMbI TPYAOBbIX OTHOIIEHH /10 KOHCTPYKTHBHCTCKOI MepPCneKTHBBI

AHHOTAaIUA: CTaThsi MOCBSIICHA PACCMOTPEHHUIO IPOLECCOB TpaHC(HOPMALUU COAEPKAHMSA U I'PaHMIL
MIPEAMETHOTO TIOJS POCCUHCKOM COITMOJIOTHH TpyJa, MPOUCXOIsImel ¢ koHma 1980-x mo Hacrosiee Bpemsl.
J7ist TOCTHIKEHUsI 3TOHM LEeNU pelaroTcs 3a/1au, COCTOSIINE B aHAM3E HAyYHOU M yuyeOHOU JIMTeparypsl O
MIpeIMETE COLMOIOTHH TPY/a; OMMCAHUN OCHOBHBIX METOMOJOTHYECKUX MOJIXOJ0B K M3yUEHHUIO TPYIOBBIX
OTHOIICHUH; KOHCTPYUPOBAaHWHU COICPKAHUS MPEIMETHOTO TOJISI COLIMOJIOTHH TPYyZAa C MO3HMLMI HOBEHIINX
KOHLENIUI COLMOIOIUHU XKU3HU U UMerolerocs onsita CaMapCKoi LIKOJbI conponoruu Tpyaa. Iloguepku-
BAETCsl, UTO B POCCHICKOM TUTEpaType ecTh M0 KpaiHel Mepe IMEeCTh MOAX0A0B K paCCMOTPEHHUIO MpeaMeTa
COLIMOJIOTHH TPY/Za, KOTOPbIE B OCHOBHOM OIHPAIOTCs HAa JOMUHUPOBABIINH €111€ B COBETCKOE BPEMsI CUCTEM-
HBIH monxoA. B comepskarenbHOM IJlaHe MPEIMETOM COLMOJNIOTUH TPyAa dalle BCEro OObABISECTCS TOT WU
WHOW M3 aCIIeKTOB CONMAIBHOTO B3aMMOIEHCTBH B cdepe Tpyna: 1) oTHomeHue o01iecTa K Tpyny (Tpya Kak
0OIIIECTBEHHOE SIBJICHHE), 2) OTHOLICHHS MEX/Ty yYaCTHHKaMH TPYAOBOTO Iporiecca (TPyAOBbIe OTHOIICHHUS ),
3) OTHOIIIEHHE YYaCTHUKOB TPYAOBOTO MpoIiecca K CBOeMy Tpyay. MeTonndeckue 1 METOJ0JI0THUeCKHe TPY/-
HOCTH aHaJIn3a TPYAOBBIX OTHOIIEHUI CBA3aHBI C CYIIECTBOBAHNEM MHOXKECTBA B3aMMOIEPECEKAIOLINXCS U
MIPOTHBOpEYAIIUX APYT APYTY MOAXOJA0B BHYTPH HANPABICHUH COLMOIOIMYECKOTO peaan3Ma, HOMHHATIH3MA
U KOHCTPYKTHUBHU3MA, I0-Pa3sHOMY TPAKTYIOLIMX KaK MX COAEp’KaHHE, TaK U (PakTOppl HA HUX BIMSIOLIME.
Haunbonee nmepcrieKTHBHBIM HalpaBiIeHHEM COBPEMEHHOTO aHAJIM3a TPYAOBBIX OTHOIIEHHWU SBISETCS TPH-
MEHEHHE KOHCTPYKTMBHCTCKOW KOHIIETILMU COLIMOJIOTHH >KH3HM, B paMKaxX KOTOpPOHl TpyHOBbl€ OTHOIIEHHUS
MOTYT paccMaTpHUBaThCA B KaueCTBE CHHTE3UPYIOIIETO (00BEIUHSAIONIET0) MOHITHS 10 OTHOLICHHIO K KITIO-
YeBBIM KOMIIOHEHTaM >KU3HEHHOIO MUpa paboTHHUKA (TPyAOBOE CO3HAHUE, TPYIOBOE HOBEIECHHE U TPYAOBas
cpena), COCTOSIMX, B CBOIO O4Yepellb, U3 Psizia IEMEHTapHBIX HOHATUH (TPyAoBas MOTHBALMS, COLIMATIBHOE
CaMOYYBCTBHE, COLMAIbHAS HANPSHKEHHOCTD, BKIIOYEHHOCTh B TPYAOBYIO JEATENBHOCTH) B MPOCTPAHCTBE
COLIMAJILHO-TPYIOBOM cepbl obIliecTBa (CTpyKTypooOpasytoliee nousrtue). Ha OCHOBE HAaKOILIEHHOTO 3a
MTOCTCOBETCKUI TMEPUO OMNbITAa SMIUPUIECKUX UCCIECAOBAHUI U C UCIOJIb30BAHUEM HOBBIX TEOPETUYECKUX
OCHOBAHUI INIaBHBIMM HalpaBJICHUAMHU COBPEMEHHBIX HCCIIEJOBAHUN IPEAMETHOTIO MOJIsl POCCUHCKOM couu-
OJIOTHH TpPyZJa ABJSAIOTCS: 1) H3ydeHne MOBeACHUS U )KU3HEHHOTO MHpa CyObEKTOB TPYIOBBIX OTHOIIEHHUH B
YCIIOBUSIX MPEKAPHOH 3aHATOCTH, 2) aHAIIN3 COJCPIKaHUs M COCTaBa YYaCTHHKOB (CYOBEKTOB) TPYIOBBIX OT-
HOILIEHUH, 3) TpoOIeMBbl HEPaBEHCTBA M COLUATBLHOMN CIIPAaBEATMBOCTH B YCIOBHSIX MOBCETHEBHBIX TPYAOBBIX
B3aMMOJIENUCTBUIA.

Ki1roueBble ci10Ba: npeaMeT COLMOIOIUN TPYAa; caMapcKas LIKOJa COLMOJIOTHH TPYAa; TPYAOBbIE OTHO-
IIEHHS; COIMOIIOTUYECKUI peasin3M; COLMOIOTHIECKI HOMUHAIN3M; COIIMOIIOTUIECKUI KOHCTPYKTUBU3M;
COLIMOJIOTUS JKH3HH.

HutupoBanue: bouapos B.1O. Tpanchopmanus npeaMeTHOro mojsi POCCUHCKON COLMOJIIOTHH TPyHa: OT
CHCTEMBI TPYIOBBIX OTHOIIEHHH IO KOHCTPYKTHBHCTCKOH mepcreKTuBbl / CeMHOTHYECKUE HCCIICAOBAHUS.
Semiotic studies. 2024. T. 4, Ne 4. C. 74-88. DOI: http://doi.org/10.18287/2782-2966-2024-4-4-74-88.
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Introduction

"Sociology of Labor" is one of the most devel-
oped branches of sociological knowledge. On a glob-
al scale, it is customary to talk about a number of
scientific schools of labor sociology that have stud-
ied the problems of social interaction in the field of
work (relationships, interactions, communication) in
different years. The largest schools were: Scientific
Management School (F. Taylor, A. Fayol, H. Emer-
son, J. Galbraith, etc.), Chicago School (A. Small,

J. Vincent, C. Henderson, W. Thomas), Frankfurt
School (M. Horkheimer, T. Adorno, E. Fromm,
G. Marcuse, Yu. Habermas), French School (M. Cro-
zier, A. Touraine, M.D. Renaud, J. Friedman), as well
as the Soviet School of Scientific Labor Organization
(A.K. Gastev, PM. Kerzhentsev, O.A. Ermansky,
.M. Burdyansky, M.P. Rudakov, etc.), which existed
on the basis of the Central Institute of Labor (CIT) in
the 1920s-30s. However, due to political reasons, the
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sociology of labor developed in the USSR as a sep-
arate sociological discipline only by the second half
of the 1960s. And even at that time, it was not yet an
academic university science, but was, in fact, one of
the central areas of empirical analysis of problems of
social labor and labor relations ("factory sociology")
(Kravchenko, Shcherbina 1998; Tokarskaya, Karpik-
ova 2006). This largely explains the lack of a clear
understanding of the boundaries of the subject field
of sociology of labor as a discipline among Soviet
scientists of that time. At the same time, empirical
studies of the problems of social labor covered, in
addition to the actual labor, the economic, manage-
rial and psychological aspects of the labor activity
of Soviet workers. Analyzing these studies, it is cus-
tomary to talk about at least 3 directions (schools) of
the Soviet sociology of labor in the 1960s and 70s:
1) the Leningrad school (V.A. Yadov, A.N. Alekseev,
V.S. Magun, A.G. Zdravomyslov, V.V. Vodzinskaya,
L.D. Doktorova, G.I. Saganenko, A.A. Kissel 2)
the Moscow school (G.V. Osipov, V.G. Podmarkov,
M.N. Rutkevich, Zh.T. Toschenko, N.F. Naumova,
L.A. Gordon, L.I. Changli, A.I. Prigozhin, V.N. Shub-
kin, etc.); 3) the Novosibirsk school (T.I. Zaslavskaya,
R.V. Ryvkina, V.I. Gerchikov, F.M. Borodkin, etc.).
Somewhat later, the Samara school of Labor Soci-
ology was formed largely under the influence of the
Leningrad school (B.G. Tukumtsev, E.F. Molevich,
A.S. Gotlib, O.K. Samartseva, I.E. Stolyarova,
A.F. Bokovenko, L.M. Polyantseva, etc.) (Avdoshi-
na, Bocharov, Vaskina 2024). Representatives of each
of these schools had their own ideas not only about
the boundaries of the subject field, but also about the
content of labor sociology. Perhaps the only thing
that united the research of Soviet sociologists was the
reliance on Marxist methodology, which was actual-
ly a prerequisite for conducting research and further
publishing their results, as well as a systematic ap-
proach to the analysis of the social and labor sphere.

It was only since the 1980s that the situation be-
gan to change. Objectively, this was due to the need,
in the context of the growing crisis of the Soviet sys-
tem, to have real empirical data on the problems and
state of labor relations at Soviet enterprises. And in
many ways, therefore, within the framework of the
Soviet Sociological Association (SSA), the Scientif-
ic Research Committee (SRC) "Sociology of Labor"
was established to coordinate the scientific potential
of research in the field of labor. Among its members
in different years it can be noted: B.V. Rakitskiy,
B.G. Tukumtsev, Zh.T. Toschenko, S.G. Klimova,
Z.H.-M. Saralieva, Ya.L. Eidelman, A.A. Rusalino-
va, M.A. Slyusaryansky, P.V. Romanov, .M. Kozina,
B.1. Maksimov, N.I. Shatalova, I.L. Sizova and many
others, whose works influenced the development of
modern Russian sociology of labor and are widely
known. In addition, in the second half of the 1980s,
during the period of restructuring of the entire Soviet
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society, the processes of gradual institutionalization
of labor sociology as a university discipline began,
a number of major all-Union conferences were held,
scientific monographs (Toshchenko 1989) and col-
lections of articles (The key issue... 1988) were pub-
lished, which dealt with changes in the problems and
content of labor sociology. Finally, on July 7, 1988,
the Resolution of the Council of Ministers of the RS-
FSR No. 256 "On increasing the role of Marxist-Len-
inist sociology in solving the nodal social problems
of Soviet society" was issued, which actually opened
the way for university sociology, including sociology
of labor. It should be noted that in addition to the
capital's universities, the training of sociological per-
sonnel began at Samara State University (Tukumtsev
2000).

It was at the crucial time of the late 1980s that
the conceptual understanding of the practical de-
velopments of Soviet labor sociology and the dis-
cussion of the subject field of this discipline began.
And since the early 1990s, attempts began to redefine
the subject of labor sociology in a market system,
the revival of private property and related problems
of social tension and competition in labor relations
(Lapin 1990; Motivation and Behavior... 1990; So-
ciology of Labor... 1993; Democratization of man-
agement... 1993). At the same time, the subject field
of labor sociology narrowed due to the emergence of
a number of independent middle-level sociological
disciplines (sociology of management, sociology of
organizations, economic sociology, etc.) (Kravchen-
ko 1994; Yadov 2006). In addition, the methodology
of Russian sociological research was changing — the
only Marxist paradigm (which did not completely
disappear, but ceased to be mainstream in post-Sovi-
et studies) was being replaced by a number of others
that consistently dominated and set trends in labor
and labor relations research (Bocharov 2022).

The purpose of this review is to analyze the pro-
cesses of transformation of the subject field of Rus-
sian sociology of labor that occurred in the post-So-
viet period. To achieve this goal, a number of tasks
are consistently solved: 1) to explore the available
scientific and educational literature, defining the con-
tent and boundaries of the subject field of labor so-
ciology; 2) to consider the main methodological ap-
proaches to the analysis of labor relations as the cen-
tral concept of the subject field of labor sociology; 3)
to define and describe the content of the subject field
of labor sociology from the standpoint of the latest
concepts based on the methodology of sociological
constructivism and the existing experience of the Sa-
mara School of Labor Sociology.

Methods and criteria for the selection of liter-
ary sources

Modern sociology is dominated by a paradigm
that assumes that the main criterion for the scientific
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character of existing theoretical and methodological
approaches is their discourse in the scientific com-
munity (Yadov 2009, p.16). The author of this review
is the current chairman of the SRC "Sociology of La-
bor" of the Russian Society of Sociologists (RSS)
and in this regard has been working for almost 20
years, holding scientific conferences, compiling col-
lections of scientific articles based on their results,
reviewing educational, methodological and scientific
literature for highly rated scientific journals publish-
ing texts on the sociology of labor (including "Socio-
logical Studies", "Sociological Journal", "Journal of
Sociology and Social Anthropology", etc.), as well
as conducting empirical studies of the social and la-
bor sphere of Russian organizations, based on the
results of which scientific articles and monographs
have been written. For example, the monograph "The
Social Institute of wage Labor in modern Russia"
contains a bibliographic list consisting of 423 Rus-
sian and English-language sources (Bocharov 2010).
In addition, the author of the review is an associate
researcher at the Sociological Institute of the Rus-
sian Academy of Sciences (St. Petersburg), being a
member of the Center for Research in the Social and
Labor sphere which bears the name of B.G. Tukumt-
sev since 2021. Such associate membership provides
ample opportunities for scientific communication not
only with Russian sociologists, but also sociologists
from friendly countries dealing with the problems
of labor sociology. The presence of such experience
is associated with a constant discussion of the prob-
lems of labor sociology, as on the pages of scien-
tific journals (Bocharov, Klimova 2022; Bocharov,
Klimova, Sizova 2023; Baymurzina, Bessokirnaya,
Bocharov et al. 2024), so in the framework of di-
rect communication with scientists, including those
who are leading members of the SRC "Sociology of
Labor" RSS (G.R. Baymurzina, G.P. Bessokirnaya,
T.V. Gavrilyuk, G.V. Eremicheva, S.G. Klimova, I.P.
Popova, Z.H.-M. Saralieva, 1.L. Sizova, A.L. Tem-
nitsky, Zh.T. Toshchenko, etc.). All this allows us to
assume that the author is "inside the discourse" and
has the necessary competencies and information to
select, systematize and analyze scientific literature
on the sociology of labor. At the same time, such a
discourse assumes that referring only to quantitative
indicators of the citation of texts or the rating of a
scientific journal is an insufficient, although formally
desirable indicator of the analyzed texts. Meanwhile,
as the practice of analyzing the texts available in the
sociology of labor shows, their search by keywords
and phrases does not give a satisfactory result. This
is largely due to the use of key terminology of labor
sociology in non-sociological disciplines, primar-
ily economics and labor psychology, as well as la-
bor law, especially when it comes to labor relations,
which are the basic element characterizing the sub-
ject field of labor sociology. In addition, often so-

ciological articles with the phrase "labor relations"
in their title do not analyze these relations in terms
of content, without problematizing them, consider-
ing them a well-known concept. Because of this, the
new quantitative search was not used when writing
this review. However, a number of systematic sourc-
es were used in which this practice was applied, in-
cluding the participation of the author of this review.
Firstly, the systematization of the thematic literature
on the sociology of labor was carried out by the au-
thor under the guidance of B.G. Tukumtsev and pub-
lished under the title "Bibliographic list of reference
literature for the Sociology of Labor course". This
list contains a list of textbooks, manuals and mono-
graphs on the problems of labor sociology (42 sourc-
es), as well as more than 300 articles on labor soci-
ology systematized by main topics published during
1908-2006. (Bocharov, Tukumtsev 2006). Secondly,
the author of this review was a scientific secretary
and an active participant in writing scientific articles
in the currently basic theoretical and applied explan-
atory dictionary "Sociology of Labor" in Russian so-
ciology of Labor, edited by V.A. Yadov (Theoretical
and Applied Dictionary 2006). Thirdly, the author
of this review took part in the systematization of the
scientific heritage of his teacher and founder of the
Samara School of Sociology of Labor B.G. Tukumt-
sev. According to the results, a collection of articles
by this scientist (42 articles) on the problems of labor
sociology and the thematic boundaries of its subject
field was published (Tukumtsev 2023). Moreover,
the author of this review teaches the course "Sociol-
ogy of Labor" for undergraduate students, for which
in 2024 methodological recommendations were pre-
pared containing more than 250 Russian-speaking
and more than 40 English-speaking sources (Bo-
charov 2024).

Also, the existing review articles devoted to the
analysis of the subject field of labor sociology in the
journal "Sociological Research", which is essential
for Russian sociologists, played a role in the selec-
tion of literature. Among them, it is necessary to
note a number of articles by Doctor of Sociological
Sciences A.L. Temnitsky, who is a member of the
SRC "Sociology of Labor" and a member of its gov-
erning council (Temnitsky 2007; Temnitsky 2022;
Temnitsky, Besokirnaya 2024).

Finally, the author belongs to the Samara School
of Sociology of Labor and many problems of this dis-
cipline have been repeatedly discussed both with its
founder, B.G. Tukumtsev, and with its other mem-
bers, who are also followers of B.G. Tukumtsev, col-
leagues of the author at work at Samara University,
members of the SRC "Sociology of Labor" RSS and
the Sociological Institute of the Russian Academy of
Sciences — N.V. Avdoshina and Yu.V. Vaskina. Their
opinions, ideas, as well as projects implemented
jointly allow us to speak with confidence about the
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Samara School of Labor Sociology as an active and
important part of the discourse of Russian Labor So-
ciology (Avdoshina, Vaskina, Bocharov 2024).

The content and boundaries of the subject field
of sociology of labor

According to D. Markovich, the need for the emer-
gence of labor sociology as a special science was
caused by insufficient study by other social scienc-
es of the labor process, social industrial relations and
the place occupied by a person in the labor process
(Markovich 1997, p. 16). At the same time, this Marx-
ist scientist referred to the main categories of labor
sociology that make up the subject field of this disci-
pline: labor, the nature of labor, the content of labor,
the form of labor, division of labor, labor structure, la-
bor functions, labor culture, labor environment, alien-
ation of labor, liberation of labor (Markovich 1997,
p. 18). An important methodological addition by D.
Markovich is the need to consider these categories
as a single system: "the categories of labor sociolo-
gy can serve as a basis for a comprehensive under-
standing of labor as a social phenomenon, but only if
they represent a single system" (Markovich 1997, p.
18). In many ways, the Soviet sociology of labor was
characterised by this systematic approach. Moreover,
it did not cause much controversy in the post-Soviet
1990s. So in one of the first post-Soviet textbooks on
the sociology of labor published under the editorship
of N.I. Dryakhlov, A.I. Kravchenko and V.V. Scherbi-
na the sociology of labor refers to complex disciplines
that focus on: "the nature and content of labor, hu-
man attitude to work, organization and working con-
ditions, value orientations, human role behavior in
work, motivation and job satisfaction" (Sociology of
Labor 1993, p. 92), and the sociology of labor itself is
a "system of scientific knowledge, in which different
levels of organization are distinguished" (Sociology
of Labor 1993, p. 93).

Currently, V.A. Yadov's point of view is quite con-
ventional, according to which the sociology of labor
is considered mainly as an industry-specific socio-
logical discipline that studies labor activity and the
peculiarities of its organization as an object (Yadov
2006, p. 313). Meanwhile, scientific discussions are
still ongoing among Russian scientists about the very
subject of sociology of labor.

Firstly, the complexity of defining the subject
framework of the sociology of labor is associated
with changes in social and industrial relations under
the influence of scientific and technological progress,
as well as the presence of various theoretical and
methodological foundations for interpretations of so-
cial labor. Thus, the very concept of "labor" changed,
supplemented, expanded the scope of its influence
and as a result, "from the original meaning associ-
ated only with "physical efforts”, it began to include
both mental, managerial, and creative work, i.e. prac-
tically all spheres of human transformative activity"
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(Toshchenko, Tsvetkova. 2012, p. 47), but at the same
time with the transition to a post-industrial society, be-
coming more and more "symbolic and less material"
(Makarova 2007, p. 48). And although V.A. Yadov's
point of view is that work is "a fundamental type of
human activity and the basis for the emergence and
Sfunctioning of society" (Yadov 2006, pp. 332-333), is
supported by almost all modern Russian researchers,
but there is still no generally accepted definition of the
category "labor" in Russian labor sociology. Close in-
terpretations of labor as a meaningful, socially accept-
able activity aimed at creating tangible and intangible
products and services necessary to meet human needs
are given by E.F. Molevich (Molevich 2001), Yu.E.
Volkov (Volkov 2009), and Zh.T. Toschenko (To-
schenko, Tsvetkova 2012). At the same time, the most
detailed concepts are: the concept of E.F. Molevich,
which analyzes the substantial (branching into typoid
and generic) and formal structures of labor (Molevich
2001, pp. 38-41), as well as the concept of the sociol-
ogy of life of Zh.T. Toshchenko, according to which
work can be considered a structure-forming concept
within the framework of the meaningful structure of
the human life world (Toshchenko 2016, p. 132).

Secondly, the change of theoretical paradigms in
the Russian sociology of labor was reflected in the ap-
proaches used in empirical research to analyze labor
interactions in the field of labor. In the early 1990s, the
main point of the discussions was the need to distance
oneself from Marxist interpretations of wage labor
and appeal to other theoretical grounds. During these
years, the dominant theory of numerous empirical
studies carried out in the key of quantitative sociolo-
gy was structural functionalism, including, above all,
a systematic approach. The conflict approach was also
present in research, but mainly in the spirit of a con-
ciliatory paradigm, while Marxist theory was most-
ly criticized. At the same time, a direction of quali-
tative research (the "case study" strategy) appeared,
close to the methodology of sociological nominalism.
Since the beginning of the XXI century, the leading
approaches to the study of social interactions in the
field of work have become quite interrelated cultural
(socio-cultural) and neo-institutional approaches (Bo-
charov 2010; Tukumtsev 2023). But, regardless of the
theoretical foundations and the methods used, in most
studies of Russian labor sociologists carried out be-
fore the mid-2010s, the object of analysis was hired
industry workers. Since the mid-2010s, the main fo-
cus of research on wage labor and labor relations has
shifted towards the analysis of atypical forms of em-
ployment and the processes of precarization of labor,
remaining an actual trend in Russian research (Tosh-
chenko 2018; Precariat... 2020; From precarious em-
ployment... 2022; The Life World... 2024).

As a result, at least six approaches to the consid-
eration of the subject of labor sociology are currently
presented in Russian literature:
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1) the problems of labor relations are analyzed
within the framework of the form of organization of
production (industrial sociology), often using a sys-
tematic institutional analysis of enterprises and organ-
izations (Podmarkov 1973; Podmarkov 1982);

2) an economic interpretation of the essence of la-
bor is adopted and a unified discipline "economics and
sociology of labor" is being developed (Adamchuk,
Romashov, Sorokina 2000; Volovskaya 2001; Popov,
Shevchuk 2003; Genkin 2005; Karpova 2008);

3) the sociology of labor is recognized as a part of
economic sociology and its subject includes the study
of social problems of employment and the labor mar-
ket (Romashov 1999);

4) Marxist and neo-Marxist interpretations of labor
and labor relations, analyzing labor as a social phe-
nomenon within a class society (Markovich 1997);

5) a cultural approach based on the theories of E.
Durkheim, M. Weber and J. Alexander, in which the
subject of labor sociology is declared to be the culture
of labor and labor relations (Tukumtsev 2023);

6) theories of social constructivism based on the
concepts of P. Bourdieu and Yu. Habermas, giving
priority to the study of labor consciousness and be-
havior (activity) of people as subjects of industrial life
and the production environment (Toshchenko 2003).

At the same time, in terms of content, in Russian
literature, one or another aspect of social interaction
in the field of work is most often declared the subject
of labor sociology:

1) labor and social relations that participants in the
labor process enter into (Markovich 1997, p. 33);

2) labor relations "studied both at the micro lev-
el (of labor organizations) and at the macro level (of
society as a whole)" (Tokarskaya, Karpikova 2006,
p- 24) and their structure and mechanism. For exam-
ple, O.V. Romashov formulates his approach to the
subject of labor sociology as follows: "the subject of
labor sociology as a special sociological theory is
the structure and mechanism of social and labor re-
lations, as well as social processes and phenomena in
the field of labor" (Romashov 1999, p. 13);

3) socially typical processes that find their expres-
sion in a person's attitude to work and his work activ-
ity (Sokolova 2016, p. 52).

So, the interdisciplinarity of the object of sociolo-
gy of labor (labor activity) and the multidimensional
nature of its subject allow us to speak about the ab-
sence of rigid boundaries of the subject area of labor
sociology. In many ways, its problems intersect with a
number of social and humanitarian disciplines (labor
economics, labor psychology, personnel management,
etc.), as well as with sociological disciplines (soci-
ology of organizations, sociology of management,
economic sociology, etc.). Nevertheless, we have the
core of the subject field — labor relations, which, re-
gardless of methodological approaches and analytical
models, are considered by all Russian researchers of

labor problems. Approaches to their consideration
range from analyzing the system of interdependent
interactions in the field of social work to giving labor
relations the quality of synthesizing (unifying) con-
cepts of key components of the employee's life world
(labor consciousness, labor behavior and the work en-
vironment).

Methodological approaches to the analysis of
labor relations

The concepts of the analysis of labor relations rep-
resent a number of analytical models based on vari-
ous theoretical and methodological foundations and
approaches that are applied by researchers to study
the content structure of the main components of rela-
tions related to labor behavior and activity. Within the
framework of the sociology of labor, the theoretical
understanding of labor relations began in the USSR
in the late 1980s. In 1989, the monograph "Social
reserves of labor: topical issues of labor sociology",
by Zh.T. Toshchenko was published, in which for the
first time in Russian literature a comprehensive exam-
ination of the subject of labor relations was presented
and the need for the formation of a "new type of rela-
tionship between a supervisor and a subordinate" was
emphasized (Toshchenko 1989, p. 146). At that time,
the need to analyze the concept of labor relations was
actualized due to the need to study the market contrac-
tual relationship between an employee and an employ-
er in the Soviet scientific literature. The main point of
the discussions at that time was the need to distance
oneself from Marxist interpretations of wage labor and
appeal to other theoretical grounds. As a result, by the
early 1990s, three areas of analysis of labor relations
had been identified: 1) the study of the behavior of
subjects of labor relations; 2) the formation of a new
type of subjects; 3) problems of equality and justice
in labor relations (Sociology of labor... 1993). Russian
researchers have tried to formulate the concept of labor
relations based on foreign "narrow" and "broad" inter-
pretations (Silin 1993; Gordon et al. 1996; Barsukova,
Gerchikov 1997). The result of the discussions in the
1990s was the rather conventional use of the term "la-
bor relations" in Russian labor sociology. In a broad
sense, they began to include all relations related to
work and consider them as a product of the socio-eco-
nomic system of society, and in a narrow sense, they
were interpreted as relations between employees and
an employer, including relations regarding employ-
ment, remuneration for work, its conditions, forms
and methods of resolving labor conflicts (Tukumtsev
2006, pp. 365-366). Based mainly on this understand-
ing of labor relations, concepts of their analysis were
developed (Vaskina 1999; Labor relations... 1999; De
Bardeleben, Klimova, Yadov 2004; Labor relations...
2013).

In modern sociology of labor, concepts of labor re-
lations are presented, implemented within the frame-
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work of the methodologies of 1) sociological realism
(systemic, conflict, neo-institutional and cultural
approaches), 2) sociological nominalism (the "case
study" strategy) and 3) sociological constructivism
(resource, neo-Marxist and synthetic approaches).

1. Concepts of sociological realism.

Systematic approach. Based on the theoretical
prerequisites of systemic analysis in sociology (T.
Parsons, N. Luhmann, E. Giddens), labor relations
are considered as an integral "self-reproducing so-
cial system", not reducible to its constituent elements
(subjects), within which participants interact through
certain social mechanisms in order to ensure a sta-
ble state of the entire "social system", which includes
the "wage labor system". This approach is reflected
in the works of many foreign authors (Dunlop 1958;
Craig 1975; Salamon 1987). These ideas have found
many adherents among Russian researchers of labor
relations. To substantiate the "systemic" concepts in
the 1990s, an appeal was made to the "transitional",
"post-Soviet" and transforming state of the "labor re-
lations system". Labor relations themselves were in-
terpreted as a complex system of relations that arise
between people in the process of their industrial, eco-
nomic, social, political and other forms of social ac-
tivity, aimed at ensuring a high level of quality of life
for a person, the labor collective and society (Kole-
snikov 1993; Belyaeva 1995; Peschansky 1997).

Conflict-based approach. The systematic ap-
proach to the study of labor relations has been rightly
criticized since its inception for being static, con-
servative, and inattentive to conflict (Flanders 1965).
This resulted in the formation of a conflict approach,
within which two of the most influential trends
emerged: the "Marxist" one, recognizing class antag-
onism (Hyman 1975) and the "pluralist”" one, deny-
ing the class nature of social conflicts and prioritizing
the need for peaceful dialogue in the industrial en-
vironment (Farnham, Pimlott 1983). Among Russian
scientists, an example of the implementation of the
Marxist trend was the concept of G.Ya. Rakitskaya,
who tried to create a general theory of labor relations
(Rakitskaya 2003). The ideas of the pluralistic trend
have developed in Russian studies on the problems
of local labor conflicts and prospects for coopera-
tion between the parties to labor relations, the role
of trade unions in organizing collective bargaining at
enterprises and the study of models of social partner-
ship in the social and labor sphere (Tukumtsev 2023).

Neo-institutional approach. The methodological
basis of the neo-institutional approach to the analysis
of labor relations was the work of Western researchers
D. North and R. Krouse. V.A. Yadov systematized and
generalized the provisions of neo-institutionalism for
their use in the analysis of any social relations (Yadov
2009). S.G. Kirdina writes in detail about the direc-
tions of Russian neo-institutionalism, applying this
approach to the analysis of labor relations (Kirdina
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2003). In general, proponents of this approach believe
that such a methodology, on the one hand, allows us
to focus on the microanalytical aspects of labor re-
lations, and on the other hand, to comprehensively
analyze their content within the framework of a social
institution. This means a revision of the point of view
when labor relations were completely identified with
competitive relations in the labor market and, accord-
ingly, the entire theory of labor relations was reduced
to neoclassical models of their equilibrium, for which
it was enough to achieve corresponding changes in
labor prices (or wages). Within the framework of the
neo-institutional approach, labor relations appear
to be socially, economically and culturally rooted
(Olympieva 2007). At the same time, according to a
number of researchers, there are several institutional
complexes regulating labor relations, which makes it
possible to single out power-regulating, economic and
socio-cultural labor institutions (Kizhevatova 2008).
At the same time, most researchers prefer to analyze
labor relations from the point of view of the existence
of'a single ("universal") social institution that includes
power, economic and cultural characteristics. Thus, as
S.G. Kirdina notes: "wage labor is a universal institu-
tion that regulates the involvement of public forces
in labor and ensures their reproduction in conditions
of private ownership" (Kirdina 2000, p. 59). At the
same time, such an institution represents an insepara-
ble unity of formal and informal rules (Kirdina 2001).
It is this point of view that allows the widespread in-
formal practices of daily work in the field of labor to
be included in the institutional analysis of labor re-
lations. And within the framework of this approach,
the social institution of wage labor is considered as
a set of formal and informal roles, rules, norms, so-
cial mechanisms and procedures through which the
wage labor system is organized, ensuring the stabil-
ity and regulation of relations between subjects of
labor relations (Bocharov 2010). The formation of
the modern form and content structure of the social
institution of wage labor is the result of the process
of institutionalization of labor relations and depends
on the level of technical, technological and socio-eco-
nomic development of society (Bocharov 2001; Bo-
charov 2009). It is important that Russian researchers
rightly emphasize that the peculiarity of the Russian
way presupposes the uniqueness of the regulation of
labor relations, which means that when analyzing the
Russian social institution of wage labor, it is neces-
sary to take into account Russian spiritual traditions
and socio-cultural characteristics (Menshikova 1999).
Currently, it is obvious that the ongoing processes of
digitalization, deindustrialization and precarization of
employment are changing the substantive structure of
the social institution of wage labor, reducing the role
of trade unions and abolishing collective procedures
for regulating labor relations (Kalleberg 2000; Bo-
charov 2017; The life world... 2024).
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Socio-cultural (cultural) approach. Sociology
owes the emergence of a sociocultural approach to
the legacy of M. Weber and E. Durkheim. In the fu-
ture, this approach is modified and today it is more
often called "cultural", based on the work of J. Alex-
ander and P. Shtompka, and among Russian sociolo-
gists — A.L. Temnitsky (Temnitsky 2000). According
to the cultural approach, the culture of each commu-
nity or group has its own internal structure, which
creates conditions for tracking the influence on be-
havior (including labor) of individual elements of the
human cultural environment. V.A. Yadov and B.G.
Tukumtsev supported the ideas of this approach in
relation to the analysis of labor relations. Thus, B.G.
Tukumtsev, discussing the position of V.A. Yadov,
emphasized that "the cultural approach to the analy-
sis of social activity can be considered as a working
model, as a methodological basis for research pro-
grams focused on the analysis of labor activity and
interaction in the labor sphere" (Tukumtsev 2016, p.
110). At the same time, as a subject of the sociology
of labor, B.G. Tukumtsev proposed to study the cul-
ture of labor relations, and interpreting it within the
framework of a systematic approach traditional for
Soviet labor sociology: "The culture of labor rela-
tions or the interaction of the parties to labor rela-
tions is a system of goals, values, social norms, cus-
toms, rules and behavioral practices that determine
the content and perception of this interaction by the
parties. The culture of labor relations is formed in
enterprises and organizations under the influence of
the social system of labor relations in society, state
legislation, management policy of enterprises, or-
ganizational and informal practices that take place
in them. The state of this culture largely determines
the behavior of actors in the social system of labor
relations and their relationship to each other" (Tu-
kumtsev 2023, pp. 66-67).

It should be noted that some authors consider the
civilizational approach, which is closely related to the
cultural one, as a separate independent approach. Ac-
cording to this approach, labor relations are considered
"human relations" and their subject-content area is
supplemented by an analysis of "the goals of activity,
interests and motives, as well as trust, mutual under-
standing, cooperation, argumentation of institutional
differences and cultural diversity of labor relations in
different countries" (Nekhoda 2007, pp. 31-32).

2. Concepts of sociological nominalism (''Case
study" of labor relations). The concepts of this di-
rection have been developing since the early 1990s
(Social regimes... 2008). The research carried out
by the Institute for Comparative Studies of Labor
Relations (ISITO) in collaboration with the Center
for Comparative Labor Studies at the University of
Warwick (UK) (Aswin, Clarke 2003), based on the
research strategy "case study", which assumes "a
deep, complete and comprehensive analysis of a so-

cial phenomenon using the example of a separate
empirical object (case)", gained fame (Kozina 1997,
p. 177). As part of this strategy, biographical, ethno-
graphic and monographic research methods of labor
relations were used. So, P.V. Romanov, relying on
the ethnographic method, spoke about the ideologi-
cal "repertoires" that have developed in Russian prac-
tice, setting the focus and scheme of the analysis of
labor relations. Thus, speaking about the advantages
of the ethnographic method of analyzing labor rela-
tions, P.V. Romanov criticized the concepts of socio-
logical realism that dominated at that time, because,
in his opinion, in them "the object of research in the
sociology of labor relations is not problematized in
the light of the dynamics of modern social processes"
(Romanov 2000, p. 129). He also criticized the dom-
inant definitions of labor relations at that time as the
relationship between an employee and an employer
regarding hiring and their field methodology, imple-
mented in line with structural functionalism, based on
data from local and national quantitative surveys of
managers, workers and trade unionists of industrial
enterprises (Romanov 2000).

3. Concepts of sociological constructivism.

Resource-based approach. Proponents of the re-
source approach proceed from the position that cer-
tain types of resources directly affect a person's place
in society and his life opportunities. The most signif-
icant types of resources are: economic, qualification,
power and social. The expediency of using a resource
approach to the study of labor relations is argued by
the fact that it allows you to find out the volume and
structure of resources available to the subjects of these
relations and take into account the state of inequality
of these subjects in terms of resource allocation (Tik-
honova 2006; Odyakov 2011). The quantity and qual-
ity of the resources available for the subjects of labor
relations determine the strategies of their behavior,
determines their roles and statuses in this interaction
and in society as a whole (Chilipenok 2015; Sizova,
Chilipenok 2017).

Neo-Marxist approach. Proponents of this ap-
proach continue to turn to a "broad" interpretation
of labor relations, understanding them as one of the
types of relations distinguished in the economic sys-
tem and representing "a set of really established rela-
tions regarding the implementation of the labor pro-
cess" (Marxist Economic... 2018, p. 307). However,
at the same time, an analysis of the moral aspects of
labor activity is introduced into the content of labor
relations. New aspects of the analysis related to the
consequences of globalization are also emerging, in
particular, the problems of including migrant workers
in civilized labor relations and recognizing the un-
willingness of the traditional working class to change
the capitalist order (Mikhailovsky 2017).

Synthetic approaches. Currently, the "new work-
ing class studies" approach is most common in West-
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ern literature. According to this approach, the class
conflict nature of labor relations is considered, af-
fecting the culture and interests of the actors in these
relations (Linkon, Russo 2016), i.e., neo-Marxist and
cultural approaches are synthesized, but taking into
account the emotional component of labor behav-
ior (Gavrilyuk 2021). In Russian sociology, this ap-
proach (along with the resource approach) is close to
the constructivist concept of the sociology of life de-
veloped by Zh.T. Toschenko (Toschenko 2000; Tosh-
chenko 2016). It is important to note that, in general,
constructivist theories carry out a kind of synthesis of
understanding the objectively existing social struc-
ture (institutions) and the activities of subjects. This
is what helps to overcome the critical shortcomings
of the concepts of sociological realism and nominal-
ism. It is necessary to emphasize a certain general
similarity of the concept of sociology of life by Zh.T.
Toshchenko with the theories of P. Bourdieu and Yu.
Habermas (Table 1).

of subjects regarding future plans, goals and personal
trajectories of life (Toshchenko 2016).

Constructing the content of the subject field of
labor sociology

Based on the concept of the "sociology of life"
developed by him, Zh.T. Toschenko defines the so-
ciology of labor as a special sociological theory that
"represents the organic unity of labor consciousness
and behavior (activity) of people as subjects of in-
dustrial life and the production environment" (To-
schenko, Tsvetkova 2012, p. 53). It is precisely this
constructivist interpretation that makes it possible to
focus the analysis of labor relations on considering
the aggregate unity of objective conditions and sub-
jective factors of the life world of employees. At the
same time, the very concept of "labor relations" can
be considered as synthesizing (unifying) in relation to
the key components of the workers' life world (labor
consciousness, labor behavior and the work environ-
ment), which in turn consist of a number of elementary

Table 1
Comparison of the authors' concepts of sociological constructivism
Tabnuya 1
CpaBHeHHEe aBTOPCKHX KOHIENMIUHA COMAOJIOTHYECKOr0 KOHCTPYKTHBH3MA
P. Bourdieu Yu. Habermas Zh.T. Toshchenko
. The "lif: 1d" (th 1d of .
"Structuring structures" e "life world" (the world o "Life World"

shared experience)

The side of human

consciousness (habitus) experiences

The subjective world of inner

Social consciousness (rational and
emotional aspects)

Practices shared beliefs

The social world of norms and

Activity, actual behavior (the objective
embodiment of knowledge, attitudes,
motives and values)

The content of the
"social space"

The objective world of facts

The conditions ("environment") in which
consciousness and activity exist

Source: Bocharov 2023, p. 43.

The advantage of the concept of Zh.T. Toshchen-
ko is the introduction of a synthesizing component
(semantic indicator) — the "meaning of life" into the
three-element structure of the life world. The very
concept of "life world" characterizes the sphere of
objectively conditioned and subjectively significant
human experience, as well as the system of their com-
munications and forms of social interaction regulat-
ed by means of value and symbolic intermediaries
(Toshchenko 2024). The life world is also a space of
vital activity in which a person can act as a creator, as
a converter of this space, regardless of the vector of
these transformations and their emotional assessment
by others. It is important to note that the temporal di-
mension is important for the analysis of the life world,
which allows a comprehensive analysis: 1) the sig-
nificance of past events, 2) the value of currently ob-
jectively embodied practices, and 3) the goal-setting
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concepts (labor motivation, social well-being, social
tension, involvement in work, etc.) in the space of the
social and labor sphere of society (a structure-forming
concept) (Table 2).

In accordance with the methodology presented in
Table 2, we can describe the subject field of labor so-
ciology.

1. The social and labor sphere as a struc-
ture-forming concept of the subject area of labor
sociology. The social and labor sphere, the area of re-
lations that develop in organizations between subjects
of labor activity, regarding the use of opportunities
and abilities of an employee in the labor process, as
well as the reproduction of his labor potential and
improving the quality of working life (Tukumtsev
2006b, pp. 308-309). Initially, the term "social and
labor sphere" was used in the Soviet economic and
managerial literature in connection with the practice
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Table 2

The content structure of the basic concepts of the life world of an employee

Tabnuya 2

Coaep:karesibHAsi CTPYKTYPAa OCHOBHBIX NOHATHIA 'KU3HEHHOI0 MUPAa HAEMHOI0 Ppa00THUKA

The key components and the elementary concepts
they consist of

Synthes'l zIng The structure-forming
(generalizing)
concept
concepts

1. Labor consciousness:

— motivation (individual);

— opinion about the work team and the qualities
necessary for successful work (group);

— social well-being and standard of living (public)

2. Work behavior:

— vocational training and plans (temporal aspect);
— involvement in work activities;

— initiative (innovative aspect);

— conflict (social tension)

3. Work (production) environment:
— a set of factors affecting the physical and mental
state of a person in the course of work

Social and labor sphere:
the area of relations
and relationships that
develop between subjects
of labor activity, formed
by the current state and
organizational policies,
cultural norms, implemented
in the daily working life of
citizens

Labor relations:
all labor-related
relationships

Source: Bocharov 2024a, p. 56.

of state planning in order to distinguish from the gen-
eral complex of labor activities those areas that relate
to the labor resources of the enterprise: organization
and labor protection, the use of working time, in-
creasing the stability of personnel, as well as the de-
velopment of social infrastructure (medical care, ca-
tering, recreation). In the 1970s and 1980s. attempts
were made to sociologically rethink this term within
the framework of the "sphere" approach (Osadchaya
1996), where the social and labor sphere was sepa-
rated from the industrial and economic sphere, which
included a complex of organizational, technical, tech-
nological and economic relations, as well as the ma-
terial and technical base of enterprises (Social prob-
lems... 1979; Podmarkov 1982). At the same time,
the first sociological studies at enterprises in those
years focused exclusively on data obtained in the so-
cial sphere of the enterprise, without taking into ac-
count economic and technological indicators. It was
only in post-Soviet studies that the social and labor
sphere began to be considered as a complex of social
ties and relations related to all subsystems of an en-
terprise (organization). It is from such positions that
large-scale projects on the study of indicators of the
social and labor sphere began in the post-Soviet space
in the 1990s. In 1994-2004, a comprehensive socio-
logical and statistical study "All-Russian monitoring
of the social and labor sphere" was conducted (jointly
by the Ministry of Labor of Russia, the State Statis-
tics Committee of Russia, the Research Institute of
Labor, the All-Russian Center for Living Standards)
(Antosenkov 1995; Malyshev 2006). Gradually, the
practice of conducting research in the social and labor
sphere has spread in many Russian regions. The most

well-known experience in Russia is the one of Sama-
ra monitoring, carried out in 1995-2014 at industrial
enterprises, non-industrial commercial and budgetary
organizations, as well as organizations working in ag-
riculture (Social and labor... 2010; Bocharov 2010;
Tukumtsev 2023).

Monitoring studies of the social and labor sphere
allow us to identify the following problems of the
subject field of modern labor sociology: 1) the labor
potential of employees and its use (analysis of the pro-
fessional and qualification composition of employees,
the level of their general education, work experience,
work culture, compliance of the work performed with
existing qualifications and the extent of underemploy-
ment); 2) remuneration and living standards of em-
ployees; 3) working conditions and health of employ-
ees; 4) the state of labor relations the state of labor
relations (negotiation process, collective agreement,
state of social tension); 5) the state of the moral and
psychological climate in organizations.

Currently, Russian research on the social and
labor sphere is conducted taking into account the
need to overcome the negative trends of recent years
(pandemic, economic crisis, sanctions pressure) and
transition to an innovative type of development, the
formation of a model of "decent work" and, in gen-
eral, improving the quality of workers' working lives
(Kolmakova I.V., Kolmakova E.M. 2021; Leonidova
2022).

2. Labor relations as a synthesizing (general-
izing) concept of the subject area of sociology of
labor. Within the framework of this methodology,
labor relations can continue to be considered in a
broad sense as all relations related to work, and in a
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narrow sense as relations between employees and an
employer, including relations regarding employment,
remuneration for work, its conditions, forms and
methods of resolving labor conflicts. The main focus
of research on labor relations in modern Russian en-
terprises: 1) study of the behavior and life world of
subjects of labor relations in conditions of precarious
employment, 2) analysis of the new content and com-
position of participants (subjects) of labor relations,
3) problems of inequality and justice in the conditions
of everyday labor interactions of subjects of labor re-
lations (Bocharov 2022).

3. The key components and their constituent
contents are elementary concepts of the subject
field of labor sociology.

The key components of the life world of employ-
ees are: work consciousness, work behavior and the
work (production) environment (understood as a set
of factors affecting the physical and mental state of
a person in the course of work). At the same time,
the main elementary concepts that are necessarily in-
cluded in the subject field of labor sociology are the
following: "motivation of labor", "involvement in the
organization", "social well-being", "social tension". It
should be noted that each of these concepts within the
framework of the Samara school of Labor Sociology,
in addition to theoretical interpretation, has a meas-
urement methodology based on empirical data from
mass questionnaires (Avdoshina, Bocharov, Vaskina
2024; Bocharov 2024a):

Motivation of labor — 1) the internal motivation of
an employee to work, the main component of an em-
ployee's self-awareness that determines his behavior
in the field of work and reactions to specific working
conditions; 2) the process of encouraging an employ-
ee to work actively by meeting important needs in the
field of work (recognition, self-realization, success,
creativity, belonging to significant social groups, etc.).

Involvement in an organization is an emotional
state of an employee based on his or her feelings of
commitment (dedication) to his or her organization
and involvement in its affairs. It is also characterized
by the subjective predisposition of an employee to
consider the problems of the organization in which
he or she works as personally significant, and his or
her willingness to contribute to the success of his or
her organization. Being involved in an organization
means that an employee accepts its values and norms;
agreement with its goals plays an important role in
the formation of work motivation, is a key factor in
solving the problem of staff turnover, is a necessary
condition for the formation of social partnership rela-
tions in the organization and has a positive effect on
job and life satisfaction.

Social well-being is a state indicating the level of
adaptation of a person to the surrounding reality and
the degree of satisfaction of his social needs, which is
the result of a person's self-assessment of his social
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status, life successes and failures in relation to the po-
sition of other people and groups, as well as his or her
own life prospects and the success of the implement-
ed life strategy.

Social tension in an organization is a persistent
mismatch of interests of subjects of labor relations,
which manifests itself in latent (implicit) or explicit
contradictions between employees and management,
potentially threatening to turn into an open labor con-
flict. Latent social tension can be expressed in dissat-
isfaction with work, a bad (irritated, depressed) mood,
and a desire to find another job. The highest degree of
increase in the level of social tension is conflict.

Conclusions

The subject area of labor sociology remains a con-
troversial issue to this day. There are at least six ap-
proaches to the consideration of the subject of labor
sociology in the Russian literature: 1) the problems
of labor relations are analyzed within the framework
of the form of organization of production (industrial
sociology), often using a systematic institutional anal-
ysis of enterprises and organizations; 2) an economic
interpretation of the essence of labor is adopted and a
unified discipline "economics and sociology of labor"
is developed; 3) the sociology of labor is recognized
as a part of economic sociology and its subject in-
cludes the study of social problems of employment
and the labor market; 4) Marxist and neo-Marxist
interpretations of labor and labor relations, analyz-
ing labor as a social phenomenon within a class so-
ciety; 5) a cultural approach based on the theories of
E. Durkheim, M. Weber and J. Alexander, within the
framework of which the subject of labor sociology is
declared to be the culture of work and labor relations;
6) theories of social constructivism based on the con-
cepts of P. Bourdieu and Yu. Habermas, giving prior-
ity to the study of labor consciousness and behavior
(activity) of people as subjects of industrial life and
the production environment.

In terms of content, in Russian literature, one or
another aspect of social interaction in the field of la-
bor is most often declared the subject of labor soci-
ology: 1) the attitude of society to work (work as a
social phenomenon), 2) relations between participants
in the labor process (labor relations), 3) the attitude of
participants in the labor process to their work. This
approach was proposed and developed by B.G. Tu-
kumtsev and his followers (N.V. Avdoshina, Yu.V.
Vaskina, V.Yu. Bocharov) within the framework of
the Samara School of Labor Sociology. At the same
time, the central (generalizing) concept of the sub-
ject field of Russian sociology of labor is labor re-
lations. The methodical and methodological difficul-
ties of analyzing labor relations are associated with
the existence of many overlapping and contradictory
approaches within the directions of sociological real-
ism, nominalism and constructivism, which interpret
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both their content and the factors influencing them in
different ways. The most important area of analysis
of labor relations is the application of the concept of
sociology of life (Zh.T. Toshchenko) in which labor
relations can be considered as a synthesizing (unify-
ing) concept in relation to the key components of the
employee's life world (labor consciousness, labor be-
havior and work environment).

Scientific discussions conducted by Russian so-
ciologists in recent years have shown that most re-
searchers in their scientific search rely on new ap-
proaches that are methodologically close to socio-
logical constructivism (Bocharov, Klimova 2022;
Anisimov, Klimova 2024). Currently, researchers
rarely turn to the theories of realism (institutional
and systemic approaches) and nominalism (the "case
study" strategy). More popular are resource and cul-
tural approaches, neo—Marxist research directions of
labor relations in the spirit of Western new working
class studies, as well as the methodology that allows
a comprehensive study of the phenomenon of the life
world of Russian workers - "sociology of life", de-
veloped by Zh.T. Toshchenko, who noted that "the
content of the sociology of labor is not constructed
arbitrarily, by itself — it reflects the actual situation:
an employee is involved in the labor process through
the realization of his consciousness, his activity (be-
havior), depending on conditions, objective circum-
stances and the environment" (Toshchenko, Tsvetko-
va 2012, p. 53). Based on the experience of empirical
research accumulated during the post-Soviet period
and using new theoretical foundations, the main di-
rections of modern research in the subject field of
Russian sociology of labor are: 1) the study of be-
havior and life world of subjects of labor relations in
conditions of precarious employment, 2) the analysis
of the variety and composition of participants (sub-
jects) of labor relations, 3) the problems of inequality
and social justice under conditions of everyday labor
interactions.
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